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Resources

https://sp.ucop.edu/sites/ucpathhelp/Pilot Portal/PORplayer/
data/toc.html
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+ @PHCMPOR110 Employee Actions: Fersonal information fLSee - ‘-:1 - @ —
+ @ PHCMPOR 111 Employes Adions Payroll Information i
= (JPHCMPORTIZ Empioyes Actions: Benstis Informaton Use this task to enroll in benefits on the UCPath websis
ol neol in Benefit Dashboard Navigation:
%] Enter Adoption Life Event Health and Welfare > Enroll in Benefits
&) Enter Birth Life Event or
&) Enter Marriage Life Event Menu Navigation: )
Employee Actions > Health and Wefare > Enroll in Benefits

] Enter Dwvorce Lifie Event
2 Benefits changes for ADSD. Disabiity or Ll
) View Benefits Summary
] View Dependent Summary
+ @ PHCMPOR120 Manager Seff Service

N

MNote: This example uses postal images as seen on a computer Portal images appear differently on a tablet or smartphone, but the sleps remain the same
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https://sp.ucop.edu/sites/ucpathhelp/Pilot_Portal/PORplayer/data/toc.html

Agenda

* Enroll in Benefits

* Enter Adoption Life Event

* Enter Birth Life Event

* Enter Marriage Life Event

* Enter Divorce Life Event

* Benefits Changes for AD&D, Disabillity, or Life
* View Benefits Summary

* View Dependent Summary
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Enroll in Benefits - https://goo.gl/HUSFem

busan Hadjioannou Semm UCFath Bookmark
drpern
In this scenaric. you will enrol y if and your dependents in benefits
e aeice el Ask UCPath Center
Review the Benefits Enrollment page befors you begn the snroliment
task

You slect your benefits when you are first ebgible for bensfits during the
hire process, if you become newly elgible due 1o a job change and

BENEFITS ENROLLMENT Ry ity Vo0 S MV, Poches

Jas Health and Benefits = Press [Enter] to continue
Susan Hadjioannou Y J

Joc Benefits Summary
Welcome to the benefits enroliment section. Congratulstions’ You and your family now have an opportunity to enroll in benefits based on one of the newly benefits eligible

Lea Dependent Covera_ scenarios listed beiow. You have either been directed to this page or navigated here on your own because
* You are 2 new hire with a PIE to enroll in benefits initially, OR

* You are newly eligible for benefits, OR

= You have a life event that enables you to make enroliment changes, OR

» The annual Open Enroliment period is now open

Life Events / Benef _

Enroll in Benefits
Scroll down to view the list of your benefit events below. Do you see the Select button next to an event? If so, that indicates the event is currently open to you for enroliment.
Using Your Benefits Click on Select to begin.

Take advantage of this opportunity now because your other options are limited to:
90-day Waiting Period
You may enroll yourseif or efigible family members at any time in medical coverage only with a 90 consecutive calendar day waiting period; coverage s effective after the
90 days have elapsed. Your premiums may need to be paid on an after-tax basis.

Open Enroliment
Open Enroliment (OE) is the time each year (typically in the Fall) when you can change your medical plan and sign up for other benefits. Shortiy before OE opens, UC will
taunch a dedicated website to guide you through the process Changes you make during OF are effective january 1 of the following year

Life Event
' Edit profile A life event provides an opportunity to enroll in, or make changes to, your UC benefits when family status changes occur (marriage, domestic partnership, birth, adoptic,

or divorce) or, in some cases, after you or an eligible family member experience an involuntary loss of non-UC heaith & weifare coverage. =;
—

‘ | o st
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https://goo.gl/Hu5Fem

Enter Adoption Life Event - https://goo.gl/SjitdB

ancy Miller Hemm UCPath ; - © oo
£ In this scenario. the employes has
rmary Title: sdopted their grandchild The employse
NTERPRISE RISK MGT ANL 2 T s Ty, -
informa! update ned n 7 s
& ges Ask UCPath Center
Press [Enter] to continue
LIFE EVENTS i ’
Dashboard e
° ! & life eventis a change that initiates a new Period of Initial Eligibility (PIE), to enroll in, or make changes o, your UC benefits when family status changes ocour (marriage,
PeopleSoft Menu gomestic partnership, birth, adoption or divorce) or, in some cases, after you or an efigibie family member experience an involuntary loss of non-UC heaith coverage.
Workd Remember You have only 31 days from the date your new family member becomes eligible to make any permitted pian changes.
orklist
Benefit Changes
Employee Actions ’ Certain changes to your benefits can be made 3t any time, without a Statement of Health/Evidence of insurability, whether or not a [ife eventhas taken place These changes
) include enrolling in or changing the coverage amount of AD&D insurance, increasing your Supplemental Disability waiting period, decreasing your Supplemental Life insurance
Forms Library coverage amount, or enrolling a child in Dependent Life insurance.
Quicidinks
Select Your Event
Help 7/ FAQ Employee
Mamizge
Birth
Adoption
Divorce
Benefit Changes for AD & D, Disability or Life
2 Edit profile
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https://goo.gl/SjitdB

Enter Birth Life Event - https://goo.gl/j2cQYW

i
hao Lee e UCFPath © tozos
L
mary Title In this scenario. an employes
IXED INCOME INV C recently had a son The employee
must update tax and dependent Ask UCPath Center
information and update thesr penefit :
plan coversges
Press [Enter] to continue
LIFE EVENTS \ J
ashboard s
A life eventis a change that initiates a new Period of Initial Eligibility (PIE), to enroll in, or make changes to, your UC benefits when family status changes occur (marriage.
. Soft Me domestic partnership, birth, adoption or divorce) or, in some cases, after you or an ehgibie family member experience an involuntary loss of non-UC heaith coverage.
eople il
Norkd Remember You have only 31 days from the date your new family member becomes eligible to make any permitted plan changes.
'oridist
Benefit Changes
mployee Actions Certain changes to your benefits can be made at any time, without a Statement of Health/Evidence of Insurability, whether or not a life evenrhas taken place. These changes
_ include enrolfing in or changing the coverage amount of AD&D insurance, increasing your Supplemental Disability wasting period, decreasing your Supplemental Life insurance
orms Library cowerage amount, or enroliing a child in Dependent Life insurance
Juickdinis
Select Your Event
b i Employee
Mazrmiage
Birth
Adoption
Divorce
Benefit Changes for AD & D, Disability or Life
9 Edit profile
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https://goo.gl/j2cQYW

Enter Marriage Life Event - https://goo.gliwwdbgV

UCFath | oy = B3]} e Log out

In this scenario. the employee recently got maried

The employes must update emergency contact tax

and dependent nformaticn and update their benefit

plan coverages for the new spouse/domestic Ask UCPath Center
partner

Press [Enter] to continue
LIFE EVENTS > /

Life Events
A life eventis a change that initiates a new Peniod of Initia! Eligibility (PIE), to enroll in, or make changes to, your UC benefits when family status changes occur (marriage,
domestic partnership, birth, adoption or divorce) or, in some cases, after you or an eligible family member experience an involuntary loss of non-UC health coverage.

Jas ¢ Health and Welfare

Benefits Summary

Remember: You have oniy 31 from the date your new family member becomes eligible to make rmitted chan
No Lea Dependent Covera 2 e o 'y - s s o
Benefit Changes
Certain changes to your benefits can be made at any time, without 2 Statement of Heaith/Evidence of Insurzbiiity, whether or not 2 [ife eventhas taken place. These changes
inciude enrolling in or changing the coverage amount of AD&D insurance, increasing your Supplemental Disability waiting period, decreasing your Supplemental Life insurance
coverage amount, or enrolling a chiid in Dependent Life insurance

Life Events / Benef__
Enroll in Benefits

Using Your Benefits

Select Your Event
Employee

Marriage

Birth

Adoption

Divorce

Benefit Changss for AD & D, Disability or Life
D Edit profile
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https://goo.gl/wWdbqV

Enter Divorce Life Event - https://goo.gl/TVFgPi

atthew Moore e UCPath © rogou

Primary Title = 1%
COMM AND NETWORK TCHL .
ANL 3 In this scenano. an employee recently dvorced -
. ‘ and must updats personal tax and dependent Ask UCPath Center
| information. 25 well as their benefi plan l
coverages
LIFE EVENTS Press e} o cotise
X J
Life Events
Das Health and Welfare A ife event s a change that initiates a new Perniod of Initial Ehigibility (PIE), to enroll in, or make changes to, your UC bensfits when family status changes ocrur (marriage,

domestic partnership, birth, adoption or divorce) or, in some cases, after you or an eligible family member experience an involuntary boss of non-UC health coverage.

Benefits Summary
R Remember: You have only 31 days from the date your new family member becomes eligible to make any permitted plan changes.

Wo Lea Dependent Covera

Certain changes to your benefits can be made at any time, without a Statement of Health/Evidence of insurability, whether or not a /ife event has taken place. These changes
include enrolling in or changing the coverage amount of AD&D insurance, increasing your Supplemental Disability waiting period, decreasing your Supplemental Life insurance
coverage amount, or enrolling 3 child in Dependent Life insurance.

Life Events / Benef _
Enroll in Benefits

Using Your Benefits Select Your Event
Employee
MarTiage
girth
Adoption
Divorce

Benefit Changes for AD & D, Disability or Life
B cditprofile
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https://goo.gl/TVFgPi

Benefits Changes for AD&D, Disability
or Life - https://goo.glit2gTwz

Fmmm UL AN | e S - | & | | @ Logout
= In this scenario. an employee adds
Supplemental Life to their benefit
plan coverages using the UCPath
website Ask UCPath Center

Press [Enter] to continue
LS J

LIFE EVENTS

Life Events
A fife event is a change that initiates a new Period of Initial Eligibility (PIE), to enroll in, or make changes to, your UC benefits when family status changes occur (marriage,
domestic partnership, birth, adoption or divorce] or, in some cases, after you or an eligible family member experience an involuntary ioss of non-UC health coverage.

Jas < Health and Welfare

Benefits Summary

Remember: You have only 31 days from the date your new family member becomes eligible to make any permitted plan changes.
Vo Lea Dependent Covera ¥ ¥ y ly g ¥ pl ng

Benefit Changes
Life Events / Benef_ Certain changes to your benefits can be made at any time, without a Statement of Health/Evidence of Insurability, whether or not a /fife event has taken place. These changes

include enrolling in or changing the coverage amount of AD&D insurance, increasing your Supplemental Disability waiting period, decreasing your Supplemental Life insurance
Enroll in Benefits coverage amount, or enrolling a child in Dependent Life insurance.

Using Your Benefits

Select Your Event
Employee

Marriage

Birth

Adoption

Divorce

Benefit Changes for AD & D, Disability or Life
D Edit profile

L Y
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https://goo.gl/t2gTwz

View Benefits Summary - https://goo.gl/njRPrb

harles Weiss %mm ULPath Search Q @ Logout { ) Bookmark
drpern -5
)4/01/2013 —
DaShmard Nex{ PaYChECK 232.59 VACATION HOURS ACCRUED

3°0kma'ks J u n e 1 151-35 WK HOURS ACCRUED
Employee Actions

Forms Library
Quicklinks > _ : = —_
Personal Information (] HealthandV __ (V] Income and Taxes o
Help / FAQ Click the View |
€lp Benefits link
% J
Notices & Updates
m Eight reasons to sign up for direct deposit
Still getting a paper paycheck? You might want to consider these eight advantages of direct deposit:
«On payday, your pay is already in your account for you to use, without having to visit 2 bank or ATM.
«Your pay will never get lost or misplaced like a paper check might.
) Edit profile ©Oct 03,2017
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https://goo.gl/njRPrb

View Dependent Summary - https://goo.gl/JjEzC3

uCFrath Search Q @) Logout Bookmark
drptrn -
XSCH ADM 3 Ask UCPath Center

mpioyes 1D
0000021

rrvice Date
)4/01/2013

DEPENDENT COVERAGE SUMMARY T——

page to view each Dependent
Das < Health and Benefits Rekuioasilp, Typs of Benellt and l

Charles Weiss Description

Boc Benefits Summary . " . Press [Enter] to continue
0 view your benefits as of another date, enter the date and select Go. !
Lea Dependent Covera_ X &
Life Events / Benef 10/11/2017 ol
Enroll in Benefits Dependent Details
Using Your Benefits Janet M Weiss
SPOUSE (OPPOSITE/SAME SEX) NA
Type of Benefit Description
Medical Katser North
Dental Deitza Dental PPO
Vision Vision Service Plan (VSP)
Legal Services ARAG Legal
Behavioral Health Optum Behavioral Health-OPTKP
’ Edit profile Supp Dependent Life - Spouse £xpanded Dep Life-Spouse 2.0X
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FOM|UCPath Training Team Email

FOMUCPathtraining@ucr.edu
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Training Resources
http://fomucpath.ucr.edu/training/resources.html

UCRIVERSIDE FOM|UCPath

FAQ CONTACT

ABOUT FOMJUCPATH v COMMUNICATION AINING v SHARED SERVICES CENTER ACADEMICS TAM EPERFORMANCE PROJECT TEAM

TRAINING RESOURCES

View our Training Resource Matrix to learn more about the training assets that are currently available. Resources are continually
updated. Don’t see what you are looking for? Send an email to fomucpathtraining@ucr.edu and let us know.

Shared Service Center Learning Path Central Office Learning Path

Salary Cost Transfer Position Data Management
(PDM)

Tools and Navigation

Job Aid

> Job Aid

ICRIVERSIDE @
FOM|UCPath Training



http://fomucpath.ucr.edu/training/resources.html

ThankYou
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